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MINUTES
OF THE
PROFESSIONAL SELECTION PANEL
23rd Meeting, 20 March 1953, 10:00 A.M,
Bullding

Roem 117 North

Present;
' 25X1A9a

1. I advisor for O/TRs reported to the Pmel on
irregularitiea handling of Case Ho, 23, The Panel reviewed
¥ 1953 but had requested that it have an v
assessment report available to it before a recommendation is made
for disposition, The advisor for Personnel was requested to refer
the case to the Assessment Branch for action, The file, vhen re-
ferred to the Assessment Branch, contained remerks by the office -
Career Service Board anmd the Office Personnel Officer indicating
that mental eonditions are involved, These comments were informal
and open to any person having access to the file. It is O/TR!s
opinion that if this is & mental case i% properly belongs to the
Medical Office and the Assessment Branch should not be involved,
The Panel requested Mo advisor for Perscnnel, to investi-
gate the handling of Case Ko, 23 with particular attention tos

& Poasible garbling of the Pmel s action,
b The existence of new evidenge,
o [l w12 report to the Panel at its next meeting,
2. Current Cases
Case Noo L3
%, Presented by: Security
ba Resson: Psychological Adjustmenty Adaptability

@c Panel action; unsuitable for long=range career
employment in CIA (vote 5 no; 0 yes)
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: 3. The Chairmen, sub-gcommittes on Oral Examinations, reported
to the Panel on its efforts to implemont the CIA Career Service Board's
instructions re: Oral Examinations, Two working papers were pre-
sented for considerstion. The Pansl instructed the sub<committee to
restriat its study to the Oral Examination technique and the applics-
tion of this techniqus, The implieations of the following questions

© are t6 be explored, _ v

&, What is the objectiwe of the examination?
be o is to bs examined?
Co When are exaninations to be held?

d, there in the organization are examinations to be
eonducted? 1

Lo The meeting was adjourned at 12:45 poms
FOR THE PROFESSIONAL SELECTION PANEL:

25X1A9a

Exesutive Secretary

Distributions
" Members and Advisors PSP
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OF THE
PROFESSIONAL STLECTION PANEL

- 2hth Meeting, 3 Apeil 1953, 10:00 AM,
‘Room 117, North Bullding

Presentt

25X1A9%a
1. The Executive Secretary read, for the record, the memorandum
from the Office of the DD/A to the Chairmsm, Professional Selection Fene)
appointi as the DD/A member of the Panel vice
Mr. nemorandum also appointed Mr, ag 25X1A9a
tir. ' :

- @s The Executive Seqretary reporied the comments of the Chlef, TS
on tha Panel's action in case No, L43s TSS takes exgeption to the Panelis
reconmendation and requests more specific information of the basis for
the Panelts judgment, ‘ . :

3o The Madical Office advisor reported on the status of case No, 38,
The Medical Office is withholding judgment of this case until it has
reviewed the Navy Departments medical records concerning this individual,

Ls The Personnel Office advisor reported that the irregularities in
handling of the official Persommel Folder and related apers in cass ‘
« 23 have been corrected. The Asseasment Branch, 0, Btarted processing
this individual on Mondsy, 30 Mareh 1953,

5. Current Cases

‘8« Case No, lb&

(1) Pregented by: Security

{2) Reason: Psychological Adjustments acceptance of

o discipline ' v

(3). Penel action: suitable for longerange earcer employment
in CIA (vote: S yes; 0 no)
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b, Case No, LS

(1) Presented by: Security
(2) Reason: Psychological adjustment; acceptance of
- diseipline Con e
(3) Panel astions sultsble for longsrange career
_ employment in CIA (wote: & yes3 O no)

¢. Case No, L6

1) Presented hy: Security

2) Reason: Personal Readiness; freedon of action

3) Panel action: unsuitsble for long-range carcer
enployment In GIA {voter /4 mo; 1 yea).
The Panel can not ses any objection to
hiring this person on a shorte-term basig,

25X1A9a 6. Mr.Msmsd the Chairmanship of the subecomaitteo on

Oral FExamina ce Mr. I relteved. 25X1A%9a

8. The Panel agreed that testimony presented in support of a case
mst be recorded and mede available to Panel mombers and advisors on
request, It was further agresd that those Panel members and advisors
actually present when the case was presented, the Executive Secrotary,
and his stenographie staff are the only persons permitted sccess to these
records without specific authorization by the Chairman of the FPanel,

9+ 4 list of cases pending was distriduted ab the mooting,
10. The meeting was adjourned at 12:15 P.M,

FOR THE FROFESSIONAL SELFCTION PANEL: 25X1A9a

‘Executivd Secretary

Digtribution:
Members and Advisors, PSP
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